Y3HAWTE BOJIBIIE HA BEB-CAUTE:

my Leave BeneﬁtS.nj.gov

INPOI'PAMMA 11O NIPEAOCTABJIEHHUIO
OINTIAYUMBAEMOI'O OTITYCKA 11O
CEMEMHBIX U MEJUIIUHCKAM NPUUUHAM
B IITATE HBIO-ZKEPCHU

AEHEXXHbIE MOCOBUA

N9 YXO /LA 3A COBOM M
BJIM3KMMI
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BOJIBHIMHCTBO PABOTHHUKOB B IITATE HbIO-/ZKEPCHU
NMEIOT COOTBETCTBYIOHIEE CTPAXOBAHHUE

u Bariie pabouee MeCTo MOXKET OBITh 3alIUIIIEHO B COOTBETCTBUH C (peepaibHBIM 3aKOHOIATSIILCTBOM
W/WIK 3aKOHOJATCIIBLCTBOM IIITATA.

Korna Bam npuxoauThscsi NpeKpaTuTh padoTarh, YTOOBI:
e 103a00TUTHCA 0 Bamem coOCTBEHHOM (hU3UUECKOM U MCUXHYECKOM 340POBBE WU O (PU3HIECKOM U
MCUXHYECKOM 310poBbe Bammx Onuskux;

e 1103a00TUTKCS O cebe BO BpeMs Tiepro/ia 0epeMEHHOCTH MITH BOCCTAHOBJIEHUS MOCIIE POKICHUS
pedenka;

® YKPENUTH CBA3b C HOBOPOKICHHBIM pebeHKOM;

® CIpPaBUTHCA C JOMAIIHUM HWJIM CEKCYaJIbHBIM HAaCUIIUEM.

onyuute 85 % ot Baueii cpeaHeii exkeHenebHOI 3apadoTHOM MIIATHI, BIVIOTH 10 MAKCUMAJILHOM
CYMMBI.

CM. MakcUManbHbIi ypOBEHb IIOCOOUIT TEKYILEro rofia, a Takxke
TpeboBaHus 11 001a1aHKsI IPABOM Ha TI0JIydeHHe TI0COOui, 1
noyiaiite 3asBKy OHJIANH Ha MOJNyYCHHE ACHEKHBIX OCOOHIA:

myLeaveBenefitS.nj.gov

PR-160.18 (12/23) Russian

BOJIBHIMHCTBO PABOTHHUKOB B IITATE HbIO-KEPCHU
NMEIOT COOTBETCTBYIOHIEE CTPAXOBAHMUE

u Baiiie pabouee MeCTo MOXKET OBITh 3AIUIIIEHO B COOTBETCTBUH C (peaepabHBIM 3aKOHOIATSIILCTBOM
W/WIK 3aKOHOJATCIIBLCTBOM IIITATA.

Korna Bam npuxoauThscsi NpeKpaTuTh padorarb, 4TOOBI:

e 103a00TUTHCA 0 Bamem coOCTBEHHOM (pU3UUECKOM U MCUXHYECKOM 340POBbE WU O (PU3HIECKOM U
HCUXHYECKOM 310poBbe Bammx Onuskux;

e 1103a00TUTKCS O cebe BO BpeMs Tiepro/ia 0epeMEHHOCTH MITH BOCCTAHOBJIEHUS MOCIIE POKICHUS
pedenka;

® YKPENUTH CBA3b C HOBOPOKICHHBIM pebeHKOM;

® CIPaBUTHCA C JOMAIIHUM MWJIM CEKCYaJIbHBIM HAaCUIIUEM.

onyuute 85 % ot Baueii cpeaHeii exkeHenebHOI 3apadoTHON MIIATHI, BIVIOTH 10 MAKCUMAJILHOM
CYMMBI.

CM. MakcUManbHbIi ypOBEHb IIOCOOUIT TEKYILEro rofia, a Takxke
TpeboBaHus 11 001a1aHKsI IPABOM Ha TI0JIy4YeHHe TT0COOui, 1
HoyiaiiTe 3asBKy OHJIANH Ha MOJNyYCHHE ACHEKHBIX OCOOHIA:

myLeaveBenefitS.nj.gov

PR-160.18 (12/23) Russian



LEARN MORE AT: ]
mylLeaveBenefits.njgov

NJ PAID FAMILY & MEDICAL LEAVE

CASH BENEFITS

TO CARE FOR YOURSELF
AND LOVED ONES

MOST NJ WORKERS ARE COVERED

and your job may be protected under federal and/or state law.

When you have to stop working to:

 Care for your own or a loved one’s physical or mental health
 Care for yourself during pregnancy and childbirth recovery

* Bond with a new child

« Cope with domestic or sexual violence

Receive 85% of your average weekly wages, up to a maximum.

See the current year’s max benefit level and eligibility requirements,
and apply online for cash benefits:

mylLeaveBenefits.njgov
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